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Screen test: Maria Eagle, Minister for Disabled People, was in 


Edinburgh last month to launch a website* that aims to help disabled 
people vote at the European elections on 10 June. The site was 
developed by Capability Scotland and sponsored by the Electoral 


Commission. *www.vote.org.uk 


Accountant escapes 
large fine and ban 


A disabled accountant who did a 
favour for his father by meeting a 
prospective client, has been 
reprimanded by his governing 
body for practising without the 
necessary certificate. 

Paul George (right), from 
Enfield, will also have to pay 
£1,000 towards the costs of the 
disciplinary hearing, held last 
month by the Association of 
Chartered Certified Accountants 
(ACCA). 

He had faced a_ possible 
£50,000 fine and being thrown 
out of ACCA for doing the four 
hour unpaid job last autumn as 
a favour for his 79-year-old 
dad, a part-time accountant 
(DNExtra May). 

ACCA launched disciplinary 
proceedings against him for 
“being in public practice without 
holding a practising certificate”, 
even though he said he has been 
unable since 1996 
because of his impairments. 

Mr George said after the 
hearing: “They didn’t listen 
to anything I had to say. It is 
grossly unfair. 


to work 


“For somebody in my posi- 
tion it is an awful lot of money, 
but there isn’t a lot I can do.” 

Ian Welch, head of corporate 
ACCA, 


said Mr George’s contribution 


communications for 


towards the costs of the hearing 
had been reduced because of his 
personal circumstances. 

He added: “It’s not the worst 
outcome. He could have been 
excluded, 
membership altogether, which is 
obviously worse than being 
reprimanded.” 


thrown out of 


Government 
consults on 
work schemes 


The government has asked 
disabled people for their views* 
on how they can be helped to 
find, keep and return to work. 
The Department for Work 
and Pensions (DWP) is also ask- 
ing disabled people’s groups, 
employers, insurers and other 
organisations for their views on 
what should be in 
Vocational 


its new 
Framework for 
Rehabilitation. 

It will be published later 
this summer 
highlight best 
the delivery of 
rehabilitation. 

To help the process, the DWP 
discussion 


and aims to 
practice: an 
vocational 


has issued a 
paper** and is asking individu- 
als and organisations for their 
thoughts. 

Jane Kennedy, Minister for 
Work, said: “We are keen to hear 
from everyone who might be 
affected. Your views will be of 
immediate help as we work to 
develop a framework for voca- 
tional rehabilitation. 

“They will also be used in the 
longer-term as we continue to 
work in partnership to help 
establish a new approach to 
rehabilitation in the UK by late 
summer.” 

* Contact Simon Francis, tel 0114 


2677252 or email simon. 
francis@dwp.gsi.gov.uk 
**Developing a Framework 


for Vocational Rehabilitation, 
www.dwp.gov.uk/consultations] 
2004/index.asp 


@eEnable 


Don't forget to enter 
the Enable Holidays 


competition in the June 
issue of Disability Now. 
Closing date 18.06.04. 
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News 3 


New deal schemes 
will merge soon 


The government’s flagship job 
broking scheme for disabled 
people is to be merged with sim- 
ilar programmes for other unem- 
ployed groups. 

The New Deal for Disabled 
People (NDDP) will cease to 
exist from 2005 and be known 
simply as the New Deal, incor- 
porating parallel schemes for 
lone parents, young people and 
other strands. 

The government said this 
would allow disabled people to 
take advantage of opportunities 
such as training and _ childcare 
advice currently available on the 
other schemes. 

Disabled people will retain 
exclusive access to job brokers, 
but will also be able to discuss 
training options with a personal 
advisor to improve their skills 
before the brokering process 
starts. 

NDDP has been criticized 
for poor results in comparison 
to other new deal programmes 
and _ the 


government hopes 


scrapping the will 
also tackle the image problem 
it claims has held the scheme 
back. © 

A Department for Work and 
Pensions spokeswoman said: “It 


hasn’t been as successful as the 


name 


other new deal programmes — 
the take-up has been lower than 
it to be. People 
refused to go on it because 


we wanted 


they didn’t want to be seen as 
disabled. 

“And, before, NDDP 
concentrated mainly on the job 
brokering, rather than building 
you had. It 
mutually exclusive — if you had 
then training 
wasn’t an option on NDDP.” 


on what was 


a job. broker, 


A number of areas are 
expected to trial the approach 
later this year, with a national 
roll-out beginning in 2005. 

No extra money has been 
allocated for the changes, which 
the government says will pay for 
themselves through a reduction 


in bureaucracy. 


New members’ 
EU welcome 


The European Disability Forum 
has welcomed MEPs and disabil- 
ity organisations from the ten 
new EU member states at a 
meeting in Warsaw. 

The first general meeting to 


be held 


member countries attracted at 


in one of the new 


least one MEP from each state 
and included speakers from the 
Czech Republic and Poland. 

Richard Howitt MEP, presi- 
dent of the European Parliament 
All-Party Disability Group and a 
forum member, said the turn-out 
was a “big success”. 

“Part of our aim was to raise 


awareness of the importance of 
disability as an issue among 
the new MEPs right from the 
beginning. 

“It also gave the message 
to existing members that we 
do have partners in disability 
organisations in Eastern Europe 
we can join up with in joint 
European funding bids.” 

The concept of disabled 
people their 
organisations is relatively new 


running own 


among many of the new mem- 
bers, he added, although Malta 
already has its own disability 
rights commission. 


Centre in East Sussex", 


open a new accommodation block! He is pictured (second from left) 
Sir Peter Jennings, the 


with ski instructor Philip Fleming (left), 
centre’s chairman, and sit skier aS ou Freeman. *Tel 01892 665665 


Sn nnEn ei 


i 


Ski funday: The Duke of Edinburgh, a patron of Bowles Outdoor 
visited the education charity last month to 


Front cover: Home Secretary David Blunkett speaking at the launch of Scope’s 


new equality campaign in London. Seq page 5. Picture by PA Photos 


A qualified designer who is also disabled will make all the difference 
to the design of your accessible kitchen 


Design Matters understands that access should not mean sacrificing 
choice, quality or value for money. The company provides a comprehensive 
design, supply and installation service to individuals, OTs and others with a 
responsibility for access. 


Adam Thomas, a wheelchair user since 1981, has 20 years professional 
experience of access issues. He designed both kitchens at the Disabled 
Living Foundation. 


| Design Matters is a family run business with over 25 years design 
'} experience. Its accessible showroom has easy parking and is located just 

} off the M40 at junction 3/4. 

4 ...bringing you 
: ACCESSIBLE DESIGN 
“ ea AND FOR DISABLED PEOPLE 


Aries House, Straight Bit, Flackwell Heath 
High Wycombe, Buckinghamshire HP10 9NB 


Approved Soon 


DERE L GT OE 


Tel: 01628 531584 Website: www.dmkbb.co.uk | 


June 2004 e DN EXTRA 


INFAUNAVIS 


1 Senior HR Administrator 
£22,664 - £24,442 + ILW £2,719 
35 hours per week 


Exciting times in HR — Under the leadership of a new HR 
Director we are looking to appoint to the new role of Senior HR 
Administrator to lead a new team of personal assistants working 
for the Senior HR Team consisting of 3 Assistant Directors and 
2 HR Managers. You will require an understanding of the need 
for confidentiality of information and in particular an awareness 
of data protection legislation and an understanding of health and 
safety in the workplace. 


Previous line management experience is essential along with 
the ability to develop and motivate administrative staff to meet 
team objectives. 


You will need proven experience of developing, managing and 
monitoring budgets and the ability to organise conferences, 
meetings and training courses, and develop and set up effective 
office systems. 


You will need to have advanced computer skills in WP, Excel 
and Powerpoint. Effective communication skills with the ability 
to liaise with all levels of staff, volunteers and external contacts. 


The ability to research, analyse and present information and 
manage conflicting demands. 


2 Personal Assistants 
£13,862 - £15,499 + ILW £2,719 
35 hours per week 


1 Personal Assistant 
(3 days per week Weds, Thurs and Fri) pro rata 


We are looking to recruit to 2 full time P.A.s and one part-time 
to work in the HR department providing support for 3 Assistant 
Directors and providing cover on 2 days (Thursdays and 
Fridays) for the Executive Director. 


You will be required to provide a full range of P.A. duties 
including diary management, organising meetings dealing with 
telephone enquiries, providing general administration support to 
training events and courses and other general office duties. 


You will need a working knowledge Microsoft Office and 
accurate tying of at least 50 wpm. The ability to work on 
own initiative and prioritise your own workload and work to 
deadlines will be essential. Good communication skills 
and experience of budget management. 


scepe 


About cerebral palsy. 
For disabled people achieving equality. 


One of the above posts has been reserved for a disabled candidate. 
Closing date 5pm Friday 26th June 


All enquiries to Sue Stewart/Petra Lohmeier, HR Department, Scope, 6 Market Road, London N7 9PW. 
Or tel 020 7619 7115 or e-mail sue.stewart@scope.org.uk 


If you have a disability or health 
condition that affects your chances 
of finding or keeping a job, ask 

to see a Disability Employment 
Adviser, based in your local 
Jobcentre Plus office and Jobcentre. 


They can provide: 
e help with finding and keeping a job 
e information on training 


e support with benefit entitlement and 
programmes like New Deal, and 


® advice on employing people 
with disabilities. 
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Contact your local Jobcentre 
Plus office or Jobcentre for 


> efe ~ ; ? 
8 W VE further information. 
be < 


www.jobcentreplus.gov.uk 


JobCentre o 


Part of the Department 
for Work and Pensions 


News 5 


Scope for change 


eading anti-discrimination 

campaigners joined senior 

government and voluntary 
sector figures to back a cam- 
paign that aims to end disablism 
— discrimination and prejudice 
against disabled people. 

Trevor Phillips, chair of the 
Commission for Racial Equality, 
told the launch of Scope’s Time 
To Get Equal campaign that it 
was “a great step forward” and a 
“great cause to fight for”. 

He said it was “a national dis- 
grace” that, since 1990, 682 dis- 
abled people in the UK had died 
as a result of violations of their 
right to life. 

The figure had been quoted 
by Rachel Hurst, director of 
Disability Awareness in Action 
(DAA), which logs cases of 
human rights violations against 
disabled people and is support- 
ing the campaign. Ms Hurst said 
the UK was “profoundly and 
institutionally disablist”. 

The launch also 
strong support from politicians, 
with video messages from the 
Prime Minister, leaders of the 


secured 


Conservative, Liberal Democrat 
and Plaid Cymru parties, and 
from former South African pres- 
ident Nelson Mandela. 

There was a powerful speech 
from Home Secretary David 
Blunkett, who is blind. He said: “I 
have come this morning to lend 
my commitment both because I 
believe in equality and because I 
believe in equal citizenship. All of 
us are in this together.” 

He was one of many guests 
who joined Kay Allen, from the 
event’s sponsor Sky, and Ms 
Hurst (pictured right, below, 
with Svetlana Kirov from 
Scope), in signing Scope’s pledge 
to support disabled people’s 
efforts to achieve equality. 

Most of the business and vol- 
untary sector figures who attend- 
ed the launch were strongly sup- 
portive. 

But there were some concerns 


that the high profile campaign 
might allow Scope to secure 
influence with the government at 


the expense of other campaign- 
ing organisations of and for dis- 
abled people. 
Douglas 
executive of the 


Campbell, chief 
Disabled 
Drivers’ Association, was keen to 
talk to Scope about becoming 
involved but warned it would 
have to “tread on eggshells” in 
the way it liaised with other dis- 
ability organisations. 

Baroness Wilkins, one of the 
country’s leading disabled fig- 
ures, said the launch was “splen- 
did”, but added: “I hope the 
foundations have been laid prop- 
erly. Other organisations need to 
grasp the opportunity.” 

And Maria Brenton, trustee of 
Care and Repair England, said: 
“The campaign is very good, but 
it would have been more forceful 
if other organisations had been 


TbfHPE ly err J 


intemal 


sharing that platform and that 
message.” 

The event came the day after 
a gala dinner at London’s 
Dorchester Hotel, with guests 
including TV 
Laurence Llewelyn-Bowen, a 


presenters 


Scope ) patron; cand: ‘Charlie 
Dimmock (top), comedian 
Richard Herring and Plaid 
Cymru leader Hywel Williams. 
Tom Clarke MP has put down 
an early day motion, number 
1280, backing the new campaign 
and calling on the government to 
recognise the “widespread exis- 
tence” of disablism in public and 
private life and to take action to 
ensure that disabled people “do 
get equal”. 
*To sign the pledge visit 
www.timetogetequal.org.uk or 
text “equality pledge” and your 
name to 60003 or call Scope 
on 0845 3550700 to request a 


pledge card. 


CAMPAIGN 


COMMENTS 


Tony Blair, Prime Minister: “It is 
fear that breeds prejudice, and 
changing people’s attitudes is critical 
for overcoming people’s prejudice 
and discrimination.” 


Julie Fernandez, actress and dis- 
ability rights campaigner: “ Society 
must face up to its responsibility of 
making disabled people feel accepted, 
valued and equal.” 


Tony Manwaring, chief execu- 
tive, Scope: “Talking about disab- 
lism is not political correctness — it is 
about seeking to face up to the lives 
of disabled people, and to under- 
stand what shapes those lives so 
that they are enabled to take 
responsibility for their own lives.” 


Andy Rickell, Scope’s diversity 
director: “We want to, and will, 
employ competent disabled people 
in much larger numbers, and in par- 
ticular employ them at senior levels, 
so that their presence and influence 
will create a cultural change that 
will address disablism.” 


Rachel Hurst, director, 
Disability Awareness in Action: 
“We need people with commitment. 
If each of the Big Seven really put 
their money where their mouth is, 
acknowledging inherent disablism, 
acknowledging the need to change 
radically, | would work with them.” 


Alan Eagle, manager of Abbey 
Charitable Trust: “/n the past | 
have been quite cynical about 
pledges and campaigns but there is a 
feeling that the timing is now right.” 


Mike Donnelly, chief executive 
of Habinteg: “They have started 
the journey. They need to show us 
more clearly where they are going 
and how we can all join in.” 


Anne Munn, chief executive of 
Mobility Trust: “Anything we can 
do to make the next generation 
aware is important.” 


Cathy Wheatley, Changing Faces: 
“My only fear is that everyone gets 
excited about it and it fizzles out.” 


Roy Webb, National Centre for 
Independent Living: “There’s a lot 
of work to be done before we get 
close to disabled people feeling they 
are equal. But this is a good start.” 


James Reilly, director of social 
services, London Borough of 
Hammersmith and Fulham: “It’s 
a fantastic campaign, put together 
well and rooted in rights. But we 
need to work collaboratively on the 
second stage of the campaign.” 
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Jo Bax was struck by 
so many good looking 
designs 


ideQuip, the children’s 

section of Naidex held 

at the NEC Birmingham 
this year, had over 30 stands 
devoted to children’s equip- 
ment. I was surprised at the 
number of new products on 
show. 

The first thing that caught 
my eye was the Chunc Junior. 
This is a wheelchair designed 
for children with profound dis- 
abilities. Its futuristic appear- 
ance is bound to divide opinion 
in the looks department, but it 
is certainly functional. Among 
the clever design touches are the 
attendant adjustment controls, 
which are all orange, thereby 
making it simple to identify, 
even for carers who may not be 
familiar with the chair. My only 
concern was the armrests. 
These are made of a material. 
that I feel:some children may 
pick at or bite and will probably 
get destroyed. The base can be 
used with other seating systems 
and the modular design can 
grow with the child. It is avail- 
able from Spacemat Ltd. 

From £1,220, tel 01568 708744, 
www.chunc.com 

Rifton have a new table that 
is height adjustable. The 
MultiTable can accommodate 
any session from floor sitting to 
standing. The table can even be 
angled by adjusting the telescop- 
ic legs. Alteration only takes a 


Cool kit for kids 


The Chunc Junior looks 
futuristic but is very functional 


few seconds and, as a physio, it 
will certainly be useful for me 
when seeing different children 
and running different therapy 
sessions each day. The table 
breaks down to a very compact 
unit for storage. From £116. 

Rifton have also developed 
the Arm Anchor, which 
stabilises one forearm so that 
the other arm can be controlled 
more easily for activities. The 
idea has been around for some 
time, but users prone to arm 
spasms have too easily dis- 
lodged previous devices. The 
Rifton Arm Anchor has an 
industrial strength suction cup 
and, while I think that cosmeti- 
cally it leaves something to be 
desired, it certainly holds firm 
to the table. 


GRAHAM BOOL PHOTOGRAPHY 


The Cheetah: “a fantastic looking chair with a lot of street cred” 


From £52. Contact Rifton, tel 
0800 387457, www.rifton.co.uk 
R82 have a new paediatric 
wheelchair called the Cheetah. 
This is a fantastic looking chair 

with a lot of street cred! It is 
light and one size fits all. It can 
be adapted so a good seating 
position is guaranteed. From 
£1370, 

R82 also has a functional 
activity chair for children avail- 
able in two sizes called the 
Wombat. It has a tilt-in-space 


Up and away: A new chair from DCS Joncare can move from floor to table height 


facility as well as being height 
adjustable. Again it is a very 
good-looking seating system. 
From £439. Contact R82, tel 
0121 4216070. www.r82.com 

DCS Joncare has brought 
out two new chairs in the 
Goodward range. These have 
forward and backward tilt facil- 
ities as well as being height 
adjustable from floor to table 
height. 
From £141. Available from DCS 
Joneare, tel 01235 523353, 
www.dcsjoncare.com 

Kinderkey Ltd has brought 
out the Kindersafe bed sur- 
round. It fits any bed and is 
attached to a base under the 
mattress so entrapment and 
asphyxiation are eliminated. 
From £550. Tel 0800 0276191, 
www.kinderkey.co.uk 

Rackety’s is the first compa- 
ny in the UK to produce a range 
of clothing for children with 
special needs. It has indoor, out- 
door and swimwear and pricing 
is competitive. Colours are 
bright and attention to detail is 
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good. All are easy to put on and 
I particularly liked the 
swimwear which has openings 
at the front and sides to help 
with removing when wet, and 
longer legs to cover pool nap- 
pies if required. The jackets 
have rear fastenings with mock 
fronts that look the same as a 
front fastening jacket. This 
makes them easy to put ina 
wheelchair and also look good. 
Available from 01538 381430, 
www.racketys.com 

JCM were demonstrating 
new seating and sleep systems. 
The Triton seating system has a 
modular seat which is inter- 
changeable between a range of 
bases including a hi-lo/ tilt- 
prone base, outdoor wheelchair 
base and height adjustable base. 
This certainly seems to be a 
complete solution for all a 
child’s developmental needs. 
From £823. 

JCM’s Moonlite sleep sys- 
tem is particularly easy to alter 
while the child is asleep and can 
be used in prone, supine or side 


lying. It also has split leg sup- 
ports so that one leg could be 
positioned straight and the 
other flexed. Priced from £500, 
this is certainly going to find its 
niche on the market. 
JCM, tel 01775 766664, 
www.jcmseating.co.uk 

Leckey have a new stander 
and contoured seat. The 
Horizon Stander is a power 
assisted standing frame that can 
be used prone or supine and 
will provide a high level of posi- 
tional support. It comes in two 
sizes and is priced from £1,600. 

Leckey’s Contoured 
Advanced Seat offers an even 
higher level of contoured pos- 
tural positioning than their pre- 
vious seating systems. It is avail- 
able in three sizes with split 
back and split seat options. 
Prices start from £900. Contact 
James Lecky Design Ltd, tel: 
0800 318265, www.leckey.com 


Jo Bax is superintendent physio- 
therapist at the Association of 
Wheelchair Children. 
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DN Extra, the mid-month recruitment supplement 


or complete the form below and send it to our freepost 
address before 30.06.04 for your £5 discount 


DN is free to those receiving means-tested benefits (income support, 
housing benefit, council tax exemption, 

I disability working allowance, job seekers allowance). 

I Please return this form to Disability Now Subscriptions, FREEPOST 

B NATE1512, Somerset, TA11 6ZA. 


! Name: 
E 
§] Address: 


l 

I] Postcode: Tel No: 

d I/We enclose a cheque or postal order for £ (Payable to Disability Now) 
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I Card No: 0000 0000 0000 0000 ss No: (Switch only) 


: Ne as P rod u cts v wi n n e r | Valid from: ULV) Expiry date: ULV 
The Gizmo ei -Space iy Freedom Designs won he New ll 
Products competition. This excellent tilt-in-space, folding wheel- i Signature: Date: 


chair is lightweight, versatile, with “state of the art” looks. It has y Those on means-tested benefits FREE (see details above) 


many options such as 15 colours (to. suit all tastes!), fold-flat or BP pnaticopied' erat roared) 


rigid frame packages, and 45 degrees tilt. The Gizmo has been - 


designed with the user in mind and offers adjustability and a frame H individual at home address 1 beg sais i 
made for any seating solution. It will certainly find i its place in the i Professional/Organisation | year £23 f 
market. Timothy Drake (above left) and Samuel Drake of ae _ | 4g Europe 1 year £28 i 
er Drake Healthcare show off their certificate. I Rest of World 1 year £300 | 
The Gizmo costs from. éI, 800 fort the wheelcha I 


bas, from #1,00 J : Offer applies to one year subs only 
for the seating system. Tel: 01223, 321111. Ta ee I DNO6/04 Multiple copy rates available on request l 
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Business Development Director 
Salary £32,500 


Shape pioneers the active involvement of 
disabled, deaf and older people in the arts and cul- 

pad tural industries. In partnership with Arts Council 
England and other key stakeholders we will be 

consolidating and expanding our activities in the next two years. 


INFAUNA0FS 


To assist us achieve our ambitions we are seeking to appoint a talented 
and dynamic individual to this new post. You will have experience of 
developing sustainable sources of income, managing trading activities 
and preparing marketing campaigns. You should also be keen to deal with 
a diverse and challenging workload that supports the rights and inclusion of 
| disabled and deaf people. 


Shape is committed to the active employment of disabled and deaf 
people. Anew mentoring and professional development scheme will be 
| available to all disabled and deaf applicants who feel that they have 
some, or all of the necessary skills and attributes for this post. Further 
details are available on request. 


This post is available for job share alongside flexible working arrangements. 


Closing Date for all applications: 2nd July 2004 


| For an application form please contact Recruitment, Shape, 
' 356 Holloway Road, London N7 6PA. Tel: 020 7619 6160; 

| Minicom: 020 7619 6161. Alternatively download from 
} www.shapearts.org.uk or email info@shapearts.org.uk 


| Shape is committed to equality and diversity in employment 
| The application form and details are available in accessible formats 


Association of 
London Government 


Viembership Support and Advice Worker 


Salary NJC Scale 6 (SP26 — 28) £22,032 - £23,316 (2004 award pending) 
25 days holiday + 3 associated days. Pension contribution 12.93% of 
salary on confirmation in post. 


DaRT is a small but dynamic London charity offering information, 
advice, advocacy and campaigning about door-to-door and other 
accessible transport systems for disabled people in London. DaRT is 

|| an organisation run by disabled people, and fully committed both to 

} the Social Model of disability and to the slogan, “Nothing About Us 

| Without Us”. We are currently based in Dalston, E8 but will be moving 
to Brixton SW9 at the start of August. 

We are looking for a Membership Support and Advice Worker, who 
will (a) provide information, advice and advocacy about transport 
issues, both on the phone and by letter/email, and (b) administer and 
develop our Membership Subscriptions system and database. 

Some relevant experience (not necessarily of transport issues) is 
essential, as is personal experience of disability and an understanding 
of diversity issues. 


For an application pack, ring 020 7241 2111 or email 
peter.scott-presland@transportforall.com. No CVs. 


DaRT is striving to be an Equal Opportunities employer. Please contact the 
office if you need any aids to help you take part in the application process. 


Closing date for applications: 30th June 2004. Interviews w/c 5th July. 


DaRT — for disabled people who want to go places 
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Disability Equalities 
Access Officer 


Salary £21,993 - £24,048 p.a. 
(subject to job evaluation) 

37 hours per week 

Based at the Town Hall, Weston-super-Mare 


We are seeking a person committed to working 
towards a fully inclusive and accessible society for 
disabled people for its new post of Disability Equality 
Access Officer. 


This post will be responsible for developing and 
implementing a council-wide Access Policy and 
action plan. This will include access to information 
as well as physical access. The officer will also be 
expected to give technical advice on the access 
implications of major developments and significant 
planning applications. 


A thorough understanding of and knowledge about 


how access issues impact on disabled people and of 
disability as an issue of discrimination are essential. 


For further information please contact: 

Alun Davies, Planning Manager, on 01275 884 033 
Fiona Robertson, Corporate Legal Manager, on 
01934 634 686 

Sean Canavan, Development Control Performance 
Manager, on 01275 888 661 


For an application form, quoting reference 
SSDEADN, please contact: 


Corporate Personnel 
Tel: 01275 884 238 (24-hour voice mail) 
e-mail: gillian.morgan@n-somerset.gov.uk 


Closing date: Tuesday 29 June 2004 


an equal opportunities employer 


> North 
\ \ Somerset 


COUN (Gi EF 


BIRKDALE PAEDIATRIC & ADULT NEURO CLINIC 
PHYSIOTHERAPHY 


“4 Treatment programmes combining therapy and play 
: i for babies, children and adolescents with Cerebral palsy, 
_ Down Syndrome, stroke, head injury, Tumour, 

; 1 Dyspraxia, Low tone and slow development. 

$e| |) Tel / Fax: 020 8998 9403. 


website: www.neuro-physio.co.uk 


DEADLINES: Disability Now July 2004, published 26 June Classified 
deadlines: booking 11 June, copy 15 June. For more information con- 


tact Patrick Durham-Matthews Tel: 020 7619 7320, Fax: 020 7619 7331 
email patrick.durhammatthews@scope. org.uk 


Disabled Peoples Forum 


REGIONAL MENTOR 


Creating opportunities with disabled people 
(Temporary for 12 months in the first instance) 


Salary: £16,240 for 28 hours per week 


We wish to recruit a disabled person to work at a local level in the South England Region, giving support to disabled people who use Leonard Cheshire 
residential and community services, to work towards personal development goals and change. Due to the current reprovisioning programme this may 
also include supporting disabled people move from traditional residential institutions into their local community. 


INFAUNAOTS 


A commitment to the Social Model of Disability and the principles of Independent Living is essential as is experience of working with individuals offering 
advice and support. Working from home, there is also the need for extensive travel in the region with occasional overnight stays for national staff meetings. 


The vacancy forms part of an existing team of disabled workers and freelance trainers who support service users gain empowerment. 


The closing date for receipt of application to the above address is: Monday 26th July 2004. Interviews will be held at the Forum Office on 
Wednesday 4th August 2004 


REGIONAL FORUM FACILITATOR 


Salary: £10,056 for 16 hours per week 


A disabled person is required to work in the North East & Yorkshire region, to provide meeting opportunities to groups of disabled people who use 
Leonard Cheshire residential and community services. 


A commitment to the Social Model of Disability and experience of facilitating groups is essential. Working from home, you will travel extensively within 
the region with occasional overnight stays. 
You will be part of an existing team of disabled workers who support service users empower themselves by meeting together, mentoring and training. 


The closing date for receipt of application to the above address is: Friday 9th July 2004. Interviews will be held in York w/c 19 July 2004 


Application packs for both these posts (available in different formats) from: 
The Administrator, Leonard Cheshire Disabled People's Forum, St George's, Semington, Trowbridge, Wiltshire BA14 6JQ 
Tel: 01380 870777 Fax: 01380 871337 Email: admin@forum.leonard-cheshire.org.uk 
Registered Charity No. 218186 


WHEELCHAIR ACCESSIBLE VEHICLES FOR SALE 


£11,250 
£17,995 
£12,995 
£16,250 
£15,995 
£9,250 
£19,995 
£19,250 
£13,495 
£12,500 
£8,750 
£7,495 
£11,500 
£8,250 
£8,495 
£6,495 
Choice of 14 
Choice of 4 


Scottish Disability 
Equality Forum 


2002 02 VW Caddy TDi, Invatravel, 11,000 miles 
ii 2001 51 Multipla SX JTD Brotherwood, 1 owner, 29,000 miles 
/” 2001 51 Peugeot Expert Chairman, 6 seats, 43,000 miles 
SDEEF 2001 Y Sharan TD, Auto by Automotive gp. 17,000 miles 
Scottish Disability 2001 X Zaphira Chairman, 1.8 comfort, 1 owner 
Equality Forum 2000 W Ford Courier, Auto by Universal, 11,000 miles 
2000 W Mercedes V220 CDi Ambiente, side lift 
2000 X Brotherwood Sharan TDi, Manual, 30,000 miles 
2000 V Sharan Automotive TDi, 2 owners, 11,000 miles, A/C 
1999 V Peugeot Expert TD Hill Grau, 5+ chair A/C 
1999 V Escort Chairman diesel, 44,000 miles, PAS, 1 owner 
1999 T Suzuki Wagon R, Auto, 1 owner, 30,000 miles 
1998 R Sharan Automotive TDi, Auto, 1 owner 
1997 P Peugeot Expert Chairman, 40,000 miles, 1 owner, A/C 
1996 P Serena SLX D Brotherwood, 2 owners, 43,000 miles 
1995 M Serena 1.6 LX Brotherwood, PAS, 47,000 miles 
VW Transporters & Caravelles 
Mercedes Vito's 


SDEF works for social inclusion and 
equal access for people affected by 
disability. As the Umbrella Body for 
Access Panels we are seeking to recruit: 


Access Development Officer: 
£22,397 - £23,730 (plus pension) 


To help strengthen Access Panels in Scotland, encourage the 
development of networks and new Panels, assist with capacity 
building and develop supportive links, good practice and information 
channels. The person we seek will be educated to graduate level or 
equivalent, have excellent interpersonal skills and be able to work 
as part of a small team. The work will involve considerable travel 
throughout Scotland for which travel and subsistence allowances 
are payable. Experience of disability organisations, particularly in the 
context of access issues would be advantageous. 


The project is funded by the Scottish Executive until March 2007 
in the first instance, subject to annual performance review. 


For information and job description please contact: 
SDEF, 12 Enterprise House, Springkerse Business Park, Stirling FK7 7UF. 
Tel: 01786 446456; email: sdef@btconnect.com 


Closing date for applications Monday 28th June 2004. 


Choice of 6 
Choice of 9 


Kangoo & Berlingo models 
Trafic & Vanette Cargo models 


A selection of 80 WAVs from £2,750 fully serviced with warranty. Demo and delivery 
anywhere in UK mainland free. Part exchange and vehicles sought for purchase. 


CLARKE MOBILITY 01634 243596 
SNODLAND, KENT www.gfclarke.com 
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Dada-South, the new disability arts development agency 
for the South East is looking to recruit an 


Administrator (part time — 3 days per week) 


plese 


NJC points 22-25 (£16,944 - £18,582) pro rata 


To support our forthcoming programmes with disabled artists, venues and 
arts organisations to launch the organisation and celebrate the welcome 
implementation of the Disability Discrimination Act this October. 


For application packs, please send a large stamped addressed envelope to 
Dada-South (recruitment), PO Box 606, Maidstone Kent MEI7 4WQ or email 
info@dada-south.org.uk or you can tel/fax: (01622) 840101 
We welcome applications from disabled people 


Deadline for applications: 16th July 2004 


DN LINAGE 


Tel: 020 7619 7320, Minicom: 020 7619 7332, 
E-mail: patrick. durhammatthews@scope.org.uk 


VW SHARAN 1.9 Tdi, X reg, 43k 
miles, silver. Brotherwood conver- 
| sion with rear ramp access for 
wheelchair. £15,000. Tel: 01420 
88779 or mobile: 0776 6081263. 


CHAIRMAN FIAT FIORINO P reg, 
26k miles, Gowrings conversion, 
electric winch, ramp, lowered 
floor, 1.4 petrol, MOT Oct 2004. 
£3,000. Tel: 020 8467 0739 (Kent). 


VAUXHALL ARENA CAMPER/Day 
van. R reg 2.5D T&T, wheelchair 
ramp and tracking. Vgc, £5,250 
ono. Tel: 01884 255524. 


FORD TRANSIT PETROL, L reg, 
MOT Oct 05, full conversion for 
wheelchair. Remote control for 
door and ramp, new gearbox, 
resprayed. Must see in lovely condi- 
tion, with electric wheelchair. Any 
offers. Tel: 01737 844421. 


SEAT ALHAMBRA SETDI30, reg June 
03, 6k miles, red, full spec, privacy 
windows. Scotmobility conversion 
with ramp, 5 plus wheelchair. Still 
under warranty, cost over £20,000 
new, £18,000 ono. Tel: 01383 
889054 or mobile: 07900 161625 
(Scotland). 


CHAIRMAN FORD FIESTA 1300, 1992 
(J reg), lowered floor and ramp for 
wheelchair or mobility scooter. 4 
seats, 35k miles, MOT and tax 
until July end. £1,450 ono. Tel: 
01626 368177. 


RENAULT TRAFIC 2.1 11100, 32k 
miles, 95 model (M reg), tinted rear 
windows, pas. Versa conversion incl 
ramp, winch, wheelchair lock- 
downs, inertia belts for 2 rear seats 
and wheelchair user. Vgc, £3,400. 
Tel: 07770 624946. 
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VW CARAVELLE 6 seat 88bhp manu- 
al. Rear electric hubmatic lift. 
Extras. New March 2001. One 
owner. Perfect condition. 19k miles. 
Tax/MOT. £15,000. Tel Revd 
Peters: 023 8055 8497 
(Southampton). 


VOLKSWAGEN CADDY 1.6L, G teg, 
electric ramps/suspension.. Good 
runner. 48k miles, easy use for 
wheelchair passenger and 4 seats. 
£1,995. Tel: 0796 6200585 or 020 
7278 1706 (car in East Kent). 


MINIBUS LDV400 12 seats, L reg. 
£2,000. Tel: 07956 896208. 


VW 4HI-LINER (based on 
Transporter model) for tall wheel- 
chair users, diesel, 12k miles, 
02 reg, still under warranty. 
With Invatravel conversion incl 
rear ramp, carries 5 plus wheel- 
chair. Only one owner, fsh, CD 
player, front e/windows and 
raised roof. £14,750 ono. Tel: 
01902 851744. 


VW SHARAN 1.9TDI, registered late 
2001, only 2 owners, 80k miles, still 
under warranty, fsh, high spec, sil- 
ver, 115 bhp, 6 speed. Automotive 
conversion, carries 6 incl wheel- 
chair. £13,750 ono. Tel: 01620 
894990. 


NEW FORD TRANSIT 2004 hi-top 
diesel van 280 2.5, mwb, automat- 
ic with triptronic gearbox, 
1,500 miles, one owner, fully con- 
verted with Ricon tail-lift, electric 
doors. With pas, e/windows, CD 
player, fully air conditioned, 
traction control, first aid kit, fire 
extinguisher, privacy glass win- 
dows, reversing bleepers and sen- 
sors. Only 3 months old, sale due to 
circumstance, £24,000 ono. Tel: 
01754 760703 or email: geoff- 
cow@aol.com 


BLUECOAT WAYFINDING PROJECT 2004-2006 


Bluecoat Arts Centre, Liverpool is seeking to contract a Deaf or Disabled 
artist or artists to contribute to our capital development. As well as 
feeding into the design thinking this autumn, the selected artist(s) will 
also lead a 12-month creative project working in collaboration with 
groups of disabled users to explore effective ways of making Bluecoat 
more accessible to disabled people. The project will address access in 
its widest sense, including orientation, programming, interpretation and 
marketing and will be part of Bluecoat’s celebrated Connect programme 
that brings artists and local communities together in creative collaboration. 


The total fee available for the project is in excess of £7,500 plus 
expenses for travel and individual access requirements. 


ALL ACCESS REQUIREMENTS WILL BE MET 


Please contact us for an application pack stating if you would like to 
receive the information on audiotape, in large print (Specify preferred 
point size), on CD/floppy disk or via email. 


DEADLINE FOR APPLICATIONS 31st JULY 


Tel: 0151 709 5297 

Email: beccy@bluecoatartscentre.com 
Minicom: 0151 702 5323 

Fax: 0151 707 0048 

Bluecoat Arts Centre, School Lane, 
Liverpool L1 3BX 


ee @ ®@ 
bluecoat 
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of the performers was impressive. ..” 


Cif. PAROCHIAL 
The Big Issue 2004 FOUNDATION 


STREETS ALIVE is a theatre company for young people 


“The confidence and professionalism 


between 16 and 25 who are homeless or at risk. We are 
looking for a dynamic and experienced General Manager to 
help meet the challenging developments of the organization 
and to be a strategic thinker, with financial management, 
fundraising and general administration skills. 


Key responsibilities will include: 
@ Fundraising, private, statutory and trusts 
@ Financial management, preferably Quickbooks 


@ Planning, marketing, tour booking and evaluating projects. 


@ Coordination of board meetings, recruiting and managing 
volunteers. 

Salary: £23,500 

For further information and an application pack, please send 

an email to: info@streetsalive.org.uk or an A4 SAE (41p) to 

Streets Alive Theatre Company, 14 Baylis Road, London SE1 

7AA. 


Deadline for applications is 2nd July at 5pm. Interview dates: 
W/b 12th July 2004 


Streets Alive is committed to equality of opportunities. 
Registered charity: 1082179 


hanslessoess 
irectorate 
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Co-ordinator — Disability 
£27,303 


21st Century London. Culturally diverse. Ever changing and evolving. Open to the world. As government to this most 
vibrant and cosmopolitan of cities, the GLA has a responsibility both to reflect and lead the pace of change. Ours is a 
fast-moving and forward-thinking environment, a microcosm of the exciting capital we serve. Can you keep up with us? 


The London Stakeholders Team acts as a two-way communication link between the Mayor and stakeholders — 
organisations, alliances and networks representing the interests of Londoners, covering such key partners as trade 
unions, voluntary organisations and London's communities. Working with London stakeholders involves communicating 
the Mayor's policies in a variety of ways, including organising meetings and events and developing specific projects. 
You will require a commitment to equalities and a determination to put this into practice in your work. 


This is your chance to support the Mayor's Office in supporting engagement with stakeholder organisations 
representing disabled Londoners. This calls for knowledge and experience of disability issues and the ability to 
communicate London-wide policy issues as they relate to disabled people, demonstrable organisational and 
relationship building ability and the skills necessary to operate in a complex political environment. 


For a full job profile and application details, please visit our web site or call our recruitment team on 020 7983 4143 
(textphone/4157) quoting reference M053/DN. 


Closing date for receipt of completed applications: noon 28th June 2004. 


www.london. gov.uk 


BRYN MEIRION LODGE 


Amlwch Road, Benllech, Anglesey, North 
Wales, LL74 88R. Tel: 01248 853118 
Hotel adapted for wheelchair users. Ensuite 
Specialised rooms with ceiling hoists and 
electric beds. Also available 1 self-catering 
unit. Book now to avoid disappointment. 
www. brynmeirioniodge.co.uk 


The Algarve, Portugal 


Smail hotel owned and run by English family. 
Home from home. Happy and friendly. Home 
cooked food. Diets catered for. All bedrooms 
en-suite. Our own swimming pool and grass 
bowling green. Golfing bookings can be made. 
We are fully equipped for wheelchair users, 
their families and friends. Met at Faro airport. 
For brochures and flights with A.T.0.L. agents, 
tel: 00 351 289 396589, fax: 00 351 289 394924. 


Great self-catering in 
wf South West Wales 
Swn-y-Gwynt Cottage 
Sleeps 4, fabulous views, flawless 


uxury. TV, linen, washing 
machine, power all included. 


Tel: 01267 237261 


E-mail: antony.griew@virgin.net 
Accessibility Grade 1 


x ex ex aX eXe 


10 MINUTES 


FROM DISNEYLAND 


Florida villa owned by 
paraplegic. Sleeps up to 12, 
fully accessible and large. 
King size bed with ensuite 


bathroom, we and wheel-in 
shower. Large pool with water 
operated seat for a disabled 
‘| person. A holiday you can take 
with confidence. Contact John 


Gillett on: 01805 601147. 


GREATERLONDONAUTHORITY 


Taking pride in a diverse workforce. 


Hammersmith And Fulham 
Action on Disability 


ILA JF AID) 


Direct Payments Support Worker 


21 hours a week — £15,218 
(S01, Scale point 29) 


HAFAD is one of London's leading disability organisations and has been 
at the cutting edge of the disability movement since 1979. Our highly 
valued Direct Payments Support Service is expanding and needs another 
support worker to advise and support disabled people setting up and 
running their own independent living arrangements. Most of our work is 
supporting people to use direct payments that are funded by Social Services. 


@ You must have a strong commitment to the social model of disability. 

@ You need to understand current direct payment trends and 
independent living issues. 

@ You will ideally have personal experience of disability. 

@ You need to have excellent communication and organisational skills. 


HAFAD can offer you a good salary working as part of a small, lively 
team. Also a real opportunity to advance equality for disabled people 
in Hammersmith and Fulham. 


Applications must be received by: 
Interviews in the week beginning: 


8th July 2004 (by 5pm) 
12th July 2004 


For further details and an application pack contact Rosario Torres at: 


Hammersmith And Fulham Action on Disability 

The Greswell Centre, Greswell Street, London SW6 6PX 
Tel: 020-7471-8510 

Fax: 020-7610-9786 

Email: info@hafad.org.uk 


11 


LOOKING FOR A LIVE-IN 
PERSONAL ASSISTANT? 


E & C Recruitment find Personal 
Assistants for you to choose from. 
Visit www.e-and-c-recruitment.co.uk 


or 01329 835965 for more info. 


CITROEN BERLINGO MULTISPACE, 
metallic silver 1.6 petrol, one rear 
seat, wheelchair conversion by 
Lewis Reed. Registration: DK04 
LKD, only 500 miles. New price: 
£12,500 approx, our price £10,500. 
Delivery in the UK included. Tel 
John Taylor: 01788 577005 or: 
01926 854456. 


CHAIRMAN FORD ESCORT van 
1.4, 45k miles, D reg, raised roof, 
side windows, floor lowers 
for entry. 3 seats plus wheelchair, 
MOT Feb 2005. £750 ono. Tel: 
01661 834261 or mobile: 0785 
5049297. 


FORD FIESTA 1.8 Courier diesel, 
Universal Mobility conversion, 
1997, 40k miles, serviced, taxed and 
MOT. Rear seat and ramp, pas. 
£4,495. Tel: 01980 610228. 


FORD ESCORT VAN 1.8 diesel, white, 
1994 M reg, 52k miles, 1753 
cc. MOT, fully taxed and insured 
with previous careful owners. 
Back ramp and lowering of suspen- 
sion to accommodate a wheelchair 
and raised window for viewing 
from the back. £3,000. Tel: 01799 
584121. 


ELAP ROTATING CAR seat, suitable 
for Peugeot 306 or 405, replaces 
front seat. £250 ono. Tel: 01227 
372378. 


VW CARAVELLE 2.0, 1988 E reg, 
auto. Invatravel conversion side lift, 
seats 6 plus w/c or 7 without. 65k 
miles, fsh. £2,500 ono. Tel: 020 8427 
2702. 


FORD GALAXY 2.3 GLX Auto, 'R' 
Reg., 5 seats plus professionally 
adapted for wheelchair passen- 
ger via rear ramp and lower 
floor. Silver with dark tinted 
windows, Air Con, Central 
locking, pas, w/windows, abs, 
msh, MOT, tax. Ideal for family 
with wheelchair user. £9,000 
ono. Tel: 01487 840600. 


CARMOBILITY SWIVEL SYSTEM, 
180fe, used in Scoda, will fit most 
VW models. Cost £1,500 new, ask- 
ing £800 ono. Tel: 07930 279039 
(London). 
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INFAUNAIS 


As Britain’s leading provider of 
employment opportunities for 
disabled people - Remploy is a 
unique organisation in every. 
sense, employing over 10,000 
personnel in 10 national and 
well established businesses 
across the UK. 


Providing jobs and training in 
all parts of the economy, as 
well as our own businesses, we 
are a fast developing, multi- 
site manufacturing and service 
oriented group, currently 
supplying half of the top 
British companies with goods 
and services. 


To apply, please write with 

full CV and salary details, to: 
Mrs Chris Gibbins, 

HR Department, Remploy Ltd., 
Britannia Road, Banbury, 
Oxon OX16 SDP. 


Employment Advisor 


Attractive Package + Car Allowance 


Based South West London 
Covering Sutton, Epsom, Leatherhead & Croydon 


Working in partnership with over 2,500 employers nationwide, Remploy 
Interwork has already supported over 5,500 disabled people back into open 
employment across the UK. 


As an integral member of the area team, you’ll manage an allocated 
workload, providing support and guidance to both employers and 
employees, whilst also monitoring, evaluating and reporting on progress 
made. With a brief to achieve set performance objectives, in terms of 
meaningful employment, development and progression, as well as the 
transition of employees on WORKSTEP and NDDP programmes, your chief 
aim will be to ensure that jobs and clients are successfully matched. 


Working closely with partner employers, you must be a first class relationship 
builder and communicator, with proven experience in a development or 
employment related role, who ideally has practical knowledge of working 
with disabled people. In addition, a good understanding of modern 
employment practices and H&S regulations will be required. 


Domestic Appliance 
Service Engineer 


White Goods Recycling 
Competitive Salary - Based Woolwich 


Engaged in the recycling of white and brown goods, as well as electronic 
and computer products, our e-cycle business is a relatively new and growing 
operation. 


Overseeing the day to day running of the white goods area, you’ll be 
responsible for training, output and quality requirements, as well as 
establishing a service provision for field installation and repair activities. 


As an industry trained and qualified professional, with at least 3 years’ recent 
experience in white goods servicing and repair, you should have proven 
management skills, plus a good all round knowledge of both mechanical 
and electrical applications. 


In each case, we can offer a competitive salary and benefits package, but 
perhaps more importantly, genuine career development opportunities 


E/M: chris.gibbins@remploy.co.uk within a progressive and ethical national organisation. 


Remploy ; 


